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‘ Employers are facing
increasing recruitment
difficulties. °
We need policies to focus
on developing effective
strategies to attract and
retain skilled talent.



We have set our ambition
to succeed in the green |
and digital transitions,

not least with
the Green Deal °
Industrial Plan.
Yet, it is in the digital,
green and some other sectors
that the labour market gaps
are the largest.



We invite

the EU institutions °

to capitalise on

improving the attractiveness

of the European

labour markets. Py "
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To bridge the gaps,
we need to design flexible
lifelong learning offers.
Skills are an investment.
More than ever,
we need leaders
_ who can take people on board
and restore trust.
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